Cardinal Newman Catholic Primary School

Arch Road, Hersham, Surrey KT12 4QT _camouc
Telephone: (01932) 222536 \
Head of School: Mr G Flower
Executive Headteacher: Mrs C Burnham

AVIER

Part time Class Teacher required from September
3 days a week

Are you an enthusiastic and inspirational teacher,
committed to helping children to achieve their best?
If so, we would love to hear from you!

We are a friendly and supportive staff team, committed to supporting our wonderful
children to fulfil their potential both inside and outside the classroom. Our pupils are
friendly, well-behaved and eager to learn. We are a welcoming community of staff,
parents and governors, based in a convenient location close to Hersham mainline
station and a fast service to London Waterloo and Woking. Within our Trust, there is
excellent support and exciting opportunities for career progression

We are looking for a caring teacher who:
e Delivers excellent teaching and learning and leads by example,

e Has high expectations and a clear idea of what outstanding education
looks like and works with others towards delivering it.

e Can support our Catholic ethos (you don’t need to be Catholic)

We warmly welcome the opportunity to meet you and show you our lovely school.
Contact the school office if you would like to arrange a visit.
(Visits welcome but not essential)

Closing date for applications 11" May. Applications will be considered as they are received, and we
reserve the right to make an appointment prior to the closing date so please apply early.
Apply via ETeach or via the school website.

Fixed term for 1 year, possibility of Permanent Contract in the future

Cardinal Newman Catholic Primary School is committed to safeguarding and promoting the welfare of children and expects all
staff and volunteers to share this commitment. The appointment is subject to an Enhanced Disclosure and Barring Service
check ('DBS') as part of our rigorous approach to safeguarding our children.

This post is exempt from the Rehabilitation of Offenders Act 1974. If you are appointed you will be required to undertake an
enhanced Disclosure & Barring Service check and must declare ANY convictions, cautions and bind-overs you may have,
regardless of how long ago occurred, including those regarded as ‘spent’. Having a criminal record will not necessarily prevent
you from taking up appointment, it will depend on the nature of the offences and their relevance to the post you are applying
for. Should you NOT declare an offence that is subsequently revealed, e.g. through the DBS check, then this may place your
appointment in jeopardy.




